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Abstract 
Graduate unemployment has been a source of concern to government and 
well meaning Nigerians. The trend has assumed dimensions that are today 
characterized by social vices such as armed robbery, thuggery, theft and 
prostitution. The paper has tried to find out whether tertiary institutions are 
responsible for the problem. It concedes that government, tertiary 
institutions, the organized private sector as well as the individual graduate 
have crucial roles to play in employment generation. Government must 
provide the enabling environment for effective preparation of the Nigerian 
undergraduate by our tertiary institutions. Government must not, because of 
fear of rise in wage bill, shy away from gainfully employing graduates. 
There needs to be a close link between tertiary institutions and industries 
both in training and employment. The graduate himself must be serious 
about entrepreneurship skills training with a view to exploring the option of 
self employment in the absence of wage employment. 

Introduction 
Unemployment has been the subject of the Nigerian public in the last two decades. The question 

keeps coming: Why are Nigerian graduates unable to secure employment after graduation? The trend 
has been so serious that many unemployed graduates have turned to many social vices like armed 
robbery, prostitution, thuggery and drug abuse (Akanbi and Ugbe, 1997; Danladi, 2003; Manabete, 
2003; Manabete, Zambwa & L'kama, 2006). 

Education, it is said, is the key to an individual's development. It is an investment in human 
capital (Okoro, 2006). It also forms the basis for a nation's economic development. However, what is the 
essence of education if an individual, after attending school, remains unemployed? The value of 
education, it must be pointed out, is pertinent when an individual is engaged and contributes to 
societal growth. 

Education at the tertiary or higher level is crucial to the shaping of an individual. At this level, 
most individuals approach adulthood and are expected, on graduation to assume crucial roles in the 
society. Education therefore, aims at making an individual productive and hence contribute to nation 
building (Onyishi, 2004). The National Policy on Education (FGN, 2004), defined tertiary education 
as ''the education given after secondary in universities, colleges of education, polytechnics, 
monolechnics..." The Document lists the goals of tertiary education, among others, as follows: 

1. Contribute to national development through high level relevant manpower training 
2. Develop and inculcate proper values for the survival of the individual and the society 
3. Acquire both physical and intellectual skills which will make individuals to be self-reliant and 

useful members of the society 
4. Promote and encourage scholarship and community service 
5. The education policy document also lists the strategies for achieving the goals, among others, 

as follows: 
 

1) Research and Development 
2) Virile staff development programmes 
3) Generation and dissemination of knowledge 
4) 1 
5) Access to training funds such as those provided by the Industrial Training Fund (ITF) 
6) Students' Industrial Work Experience Scheme (SIWES) 
7) Maintenance of minimum educational standards through appropriate agencies 

Now with the above provisions what is the relationship of the teaming number of graduates the tertiary 
institutions have turned out to employment? H is in the light of this that the paper sets out to examine the factors 
responsible for the graduate unemployment. It will discuss whether tertiary institutions   are  accountable   
for the  trend   or  sonic  other  persons,   agencies  or  institutions  are responsible. 

Why are Nigerian Graduates Unemployed? Who is Responsible? 
Concern about the quality of Nigerian graduates has been expressed (Olaitan, Nwachukwu, Onyemachi, 

Igbe and Ekong, 1999). The authors argued that because technical education programmes are haphazardly 



run, this advertently results to the production of inefficient, ineffective and unemployable graduates. The 
Nigerian public has been worried about the relevance of higher institutions in view of the needs and 
aspirations of the Nigerian people. As Olaitan and others (1999), pointed out, government has over the years 
claimed that it has been doing its best in funding higher education through its appropriate agencies. The 
implication of this is that government holds that it has been doing well, in spite of the apparent fact (hat 
government is unable to provide enough jobs to the citizenry (Momoh, 2000; Manabete & Zambvva, 2004) 
and so the Nigerian graduate remains ill-equipped and consequently unable to be gainfully employed. Now 
where does the problem lie? 

The fact remains that government, the macrosocety (the Nigerian populace) and tertiary institutions 
owe a lot to the educational development and employment of the Nigerian graduate. The Nigerian graduate 
also has a vital role to play in his own employment. On the one hand, government must be held responsible for 
the plight of Nigerian graduates. On the other hand, tertiary institutions must also be held responsible. Yet on 
the other hand, the Nigerian public must be held responsible for the plight of the Nigerian graduate. 

Role of Government in the Training and Employment of the Graduate 
Government is meant to be for the people. To train students, the National Policy on Education (FGN, 

2004), stipulates that government shall fund tertiary education. 
This implies the provision of physical facilities and other forms of workshop and laboratory . materials 

for students' practical work. Unfortunately, however, "the Nigerian intellectual has not been able to accomplish 
the expectations put on him because of ...inadequate funding... (Danladi, 2003). Danladi  further explained 
that "...professionally trained staff...are not motivated with adequate equipment, classrooms, laboratories 
and...libraries." This explains why the Nigerian graduate is ill-equipped for the job market. The trend has 
further resulted in brain drain in our nation's tertiary " institutions (Manabete, 2003). 

Secondly,   government   must   be   held   responsible   for  the  growing   number  of 
graduate ' unemployment because government appears to be shying away from the duty of providing jobs. 
As clearly explained by Odigbo and Owaseye (2005), ...governments at different levels are complaining about 
wagebill. 

Wage bill in employment has been a subject of debate in Nigeria for many years now. Trade unions 
have clashed with government on issues like minimum wage and worker-retrenchment Educational 
institutions have had to close down quite a number of times on issues of remuneration and funding. Because 
governments feel staff remunerations and funding of educational institutions are raising the wage bill, they 
cannot employ more people. The result therefore, is the increase in the number of unemployed graduates,. 

Thirdly, until of late entrepreneur-ship education found1 no stronghold in government's policy document 
on education (The National Policy on Education, FGN, 2004). If high premium was placed on 
entrepreneurial skills training for Nigerian undergraduates, perhaps the high rate of graduate unemployment 
being faced now would have been a thing of the past. But then even with the introduction of 
entrepreneurial; courses in Nigerian tertiary education since 1991, Odigbo and Owaseye (2005), argued 
that, the programme does not seem to achieving the objective of self-employment stressing that graduates 
that took the course while in school showed very little interest in it and hence now abound in the labour 
market graduates in search of jobs. 

Fourth, the poverty alleviation schemes introduced by government over two decades now have yielded very 
little. Policy schemes like the Directorate of Foods, Roads and Rural Infrastructure (DFRRI), National 
Open Apprenticeship Scheme, Family Economic Advancement Programme (FEAP), and recently 
National Poverty Eradication Programme (NAPEP), Youth Empowerment Scheme (YES), Skills 
Acquisition Programme (SAP) and National Economic Empowerment Development Scheme (NEEDS) 
all meant well. As Apagu (2003), rightly observed, government aimed to solve the problem of poverty. 
However, the programmes lacked focus as any new government only renamed it without a change of 
altitude. Those renamed schemes were more like putting new wine into old bottles. And today, Nigerian 
graduates remain unemployed in their teaming number. Other weaknesses of the schemes according to 
Oderinde (2005), citing the Guardian Newspaper (2004) are 

1) lack of coordination  which lias given  rise to duplication of efforts and resources, wastes  
inefficiency and conflicts 

2) weak monitoring and evaluation of programmes 
31   lack of policy framework and national strategy for poverty alleviation 
4) non-sustainability of programmes and frequent changes in poverty reduction initiatives 
5) poor targeting of the poor for assistance 
6) Momoh (2000), added the inadequate supply of relevant skills to the list. 

The fifth point to consider deals with the attitude of government to research works of tertiary institutions 



bothering on unemployment, for instance, have not received the good will of government. Consequently, as 
Olaitan el al. (1999), pointed out, the research works should not be left to stockpile. They need to be 
considered and marketed. 

Government's Neanderthal attitude sometimes in dealing with crucial national issues has landed us into 
more problems. Many times, government's panel or committee of investigation or of fact finding coupled 
with the research reports of tertiary institutions are never in the end taken up very seriously, even when those 
appointed to undertake the task do it assiduously. If government has paid attention to national population 
planning and educational projections perhaps much precaution would have been taken and we would not have 
to experience the high rate of graduate and non-gradale unemployment today. 

The Role of Tertiary Institutions in Employment Generation 
The National Policy on Education (FGN, 2004), has given higher institutions the academic-freedom to 

select, train, employ and develop their students. It has also made provision for the tertiary institutions to 
determine the content of courses. This means that tertiary institutions have a duty towards generating 
employment. Consequently, if standards arc followed in admitting students and properly and adequately 
training them, the tertiary institutions have the privilege of employing best students and consequently 
reducing the rate of graduate unemployment. Conversely, if tertiary institutions for whatever reason lower 
standards and admit unqualified students and employ lecturers and other staff with unfavourable academic 
results then the system will only lead to inefficiency. Inefficiency especially on (he part of lecturers has the 
propensity to lead to half-baked graduates. Furthermore, cases of favouritism, victimization, sexual 
harassment, the hand out syndrome as factors in academic achievement all boil down to producing graduates 
who cannot defend their certificates and therefore, cannot meet up with the challenges of (he society. 

Role of the Private Sector in Employment Generation 
In its effort to provide education to the citizenry, government, in the National Policy on education 

specifies that there will be a lose linkage between industries and our educational institutions. Perhaps 
this cooperation has not been close but has been weak. If industries maintain a close link with tertiary 
institutions, perhaps Nigerian graduates would have received a lot more practical skills training required for 
employment in industry. 

Given the present set up, the private sector is complaining. Sometime ago, the Director General of the 
National Directorate of Employment lamented the "...the labour market is over saturated and the private 
sector expected to be alternative job providers is downsizing" (Odigbo and Owaseye. 2005). This places the 
Nigerian graduate at great risk, especially when he loses both private and both sector employment. Perhaps the 
alternative remaining-the only alternative-is to intensify efforts al self-employment. 

The Need for Self Development and Employment  

A popular saying goes that you can take a horse to the river but you cannot force it to drink .if students in our 
educational institutions have the privilege of being there and pass through the school  but fail to allow the 
school pass through them, then they have no one to blame but themselves. The lamentation of Odigbo 
and Owaseye (2005), in which students of tertiary institutions show non-challant attitude to the 
entrepreneurship development programme They are being given calls for greater concern. Any desire by 
such students to secure white collar jobs after their school career is dangerous. That is why Olaitan and others 
(1999), stressed that vocational technical education is not for the lazy and unintelligent. It is education for 
work and helps only those who help themselves. Therefore, the Nigerian undergraduate must be prepared 
from the word go to consider seriously entrepreneurship skills training in the light of the prevailing 
economic situation in the country. He must make up his mind that should he fail to secure a job after 
graduation, he needs to explore the option of self-employment. Today, there is a lot of self-employment 
trade businesses ( as listed by Dayo, 2005) and these are photocopy, farming, fast foods restaurant and tyre 
vulcanizing. Others are retail trading, video coverage, hairdressing and sale of food stuff. 

Conclusion 
The paper revealed (hat the inability of government to provide enough jobs has led us to the present 

state of graduate unemployment. The paper concedes however, that no one single individual, institution, 
organization or government can be blamed for the growing rate of graduate unemployment. 
Government, tertiary institutions, the organized private sector and the individual all have duty towards 
employment generation. Government needs to provide the conducive environment to undertake tertiary 
education and then create, employ graduate without having to fear rise in wage bills. Tertiary institutions on 
their part need to work assiduously in order to produce employable graduates. 



Theres need to be a close link between tertiary institutions and industries in order to produce the kind pf 
graduates that suit industrial employment. The graduate on his part should consider employment 
prospects for himself. To fold arms and wait for any white collar job is a farce. It will avail a lot if he 
considers seriously the entrepreneurship course offered him while in school. This way, graduate 
unemployment will be drastically reduced. 
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